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Introduction
In 2022 there were seventeen ELCA synods that passed resolutions to the ELCA Churchwide
Assembly regarding Greenhouse Gas Reduction (See Appendix A). This resolution was
passed with a clear majority and referred to the Service and Justice home area, Office of the
Treasurer, Office of the Secretary, and Office of the Presiding Bishop, for implementation.
Within Service and Justice this was assigned to the Advocacy Office and subsequently to Ms.
Christine Moffet, Environmental Affairs. In collaboration with Executive Director Phoebe Morad
of Lutherans Restoring Creation, a grassroots movement promoting care for creation in the
ELCA, a plan was developed to address the resolution. This included engaging synods and
congregations to development and implement plans relevant to their contexts. In the months
following the 2022 assembly, information was sent to each synod and efforts to inform and
educate congregations were undertaken.

As the mid-point between the churchwide assemblies approached, it was suggested a survey
be conducted to determine the issues, progress, direction and plans of action in these
seventeen synods. A survey was developed (See Appendix B) and implemented on March 2,
2024. Over the following three months Zoom interviews were completed with twelve synods.
The following paragraphs outline the observations, learnings and analysis that lead to specific
recommendations for synods and Lutherans Restoring Creation. An Appendix is provided with
more specific information and resources.

Executive Summary
With 65 synods and more than 8,500 ministry locations, it was determined the most effective
implementation would be by engaging synods and congregation in developing and implement
plans relevant to their contexts. There were already more than 20 synods with a Green Team
or similar ministry and an estimated one thousand ELCA congregations with some form of
creation care ministry. This survey focused on progress since 2022, plans looking forward and
related issues or legislation affecting the achievement of goals.

Here are several key Observations:

● There are 25+ synods with Caring for Creation or Green Teams and more
congregations undertaking actions impacting climate than in the past. Examples
would include planting trees, addressing water issues, voicing concerns at state
capitals, Earth Day awareness and building partnerships.

● The reduction of Greenhouse Gas emissions is not yet a clear focus or priority
in most synods or congregations.

● Two methods of measuring energy reduction in churches and homes have emerged-
Cool Congregations from Interfaith Power and Light and the Energy Star Program
from the USEPA.

● The Inflation Reduction Act of 2022 can help houses of worship recover 30-60% of
the investment to improve energy efficiency. The International Energy Conservation
Code (IEEC) has reduced energy consumption by more than 40% since 2006. The



new updated code adopted in April, 2024, will improve energy efficiency by an
additional 6.5% for new residential buildings and by 10% for new commercial
buildings.

● There is excitement among synod and climate change leaders about the new study
guide on the ELCA’s social message on the Earth’s Climate Crisis.

● The growing movement to address the climate crisis has touched adults under the
age of 40, but has not yet evolved into ongoing participation or leadership for this
ministry in congregations.

● Most synods congregations rely heavily newsletters to communication their events
and messaging. Social media is an underutilized resource.

● Action plans for 2024-2025 include engaging more congregations, promoting the
Inflation Reduction Act, advocating for some form of carbon market price or tax
and exploring community solar.

Here are several points from the Learnings and Analysis:

● In order to meet the 2030 goal of a 50% energy reduction, it will a more focused
effort on energy efficiency in our church buildings, a tax or incentive to reduce
carbon emissions in the air and cleaner electricity standards.

● The ELCA has about 20% fewer congregations than in 2025. An estimated 25% of
congregations have undertaken some form of climate-related activity within the past
five years.

● There is growing support for diverting funds/investments from firms encouraging use
of fossil fuels

● Many pastors are uncertain how to discuss climate issues and how to take collective
action. This could lead to a more visible role for Green Team leaders, including
creation care in the congregation and representing the congregation around climate
actions in the community.

● Building and strengthening partnerships inside the ecumenical community and
outside the church will be necessary to have a greater impact.

● Giving to environmental causes has been on an upward trend since 1987. Nurturing
donors on how the church is proactive during a climate crisis can impact financial
support.

Here are several key Recommendations for ELCA Synods and LRC:

● Be a proactive convener of partners and interested parties to find solutions and build
support for carbon emission reduction.

● Develop current and relevant resources for congregations and households to
understand the faith connection to climate issues and solutions.

● Create a basic leadership development path with related skills, resources and
support to achieve caring for creation goals as well as grow and sustain the
movement, especially among people under the age of 40.

● Develop and support funding sources to sustain climate crisis efforts to 2030 and
beyond.



Part I: Observations
Based on the conversations with synod leaders, here are some observations and learnings.
(While numbered for ease of reference, these are not in priority order.)

1. Language is important. The title of the resolution, Greenhouse Gas Reduction was
new to many synod and congregational leaders as well as people in the pew. This has
required ongoing explanation and clarifying conversations. It is easiest to explain that
reduction of carbon gas can have the greatest impact in reducing temperatures and
relieving the crisis. Many synods and congregations have made references GHG gas
reduction yet efforts have focused more on the specific activities of reduction.

2. Dimensions of the Climate Crisis. There are local, state, regional, national and global
dimensions to this crisis. What has the greatest impact on congregations and states is
what happens in their respective area. Examples are heat in Florida and Texas,
tornadoes across the Southeast, fires in the West and drought in many places.
However, solutions are not all local because the causes are often regional, national and
global. Helping people see the systematic affects is an important part of education.

3. Focus of Efforts. It is about reducing carbon emissions in any way possible, and some
ways a greater impact than others. For example, changing from a gas vehicle to and
electric vehicle has a greater impact than changing from an incandescent lightbulb to an
LED lightbulb. Both contribute to a reduction. However, regardless of how many light
bulbs are changed by 2030, this alone will not meet the goal of the resolution. More
impactful actions are necessary. Refer to Appendix C for examples of activities in 2022
– 2023.

4. Measuring Progress. Initial conversations after passing the resolution in 2022 focused
on how to measure energy reduction which would reduce carbon emissions. Two
methods have proven most helpful so far – the Interfaith Power and Light (IPL) Cool
Congregations Resource (Refer to Appendix G Link 2) and the USEPA Energy Star
Program (Refer to Appendix G Link 3). Each of these involve obtaining data on gas and
electric usage over the past two years for the respective building or facilities operated
by the congregation, and then monitoring usage going forward.

5. Legislation. There is a long history of local, state and federal legislation that has had
an impact on the environment. Through ELCA State Public Policy Offices and the
ELCA Advocacy Office in Washington, DC, a broad range of legislation is being
monitored. Some of the most impactful federal legislation includes:

a. The Inflation Reduction Act of 2022 (IRA 2022) offers a broad range of actions
and benefits for residential, non-residential, houses of worship and commercial
buildings. These benefits include recovery of 30-60% of project cost.
(See Appendix G Link 4 or go the Interfaith Power and Light for a summary.)



b. The International Energy Conservation Code (IECC) developed by the
International Code Council (ICC) is a model building code that sets minimum
efficiency standards in new construction for a structure’s walls, floors, ceilings,
lighting, windows, doors, duct leakage, and air leakage. Between 2006 and
2021, the IEEC increased efficiency requirements by about 40%, or an average
of 8% per cycle. The 2024 codes have been approved as of April 7, 2024, and
anticipated to improve energy efficiency by roughly 6.5% for residential buildings
and by 10% for commercial buildings. These new codes implemented at state,
county and local levels by approval of the appropriate entities.

And proposed legislation includes:
a. The Energy Innovation and Carbon Dividend Act (EICDA) charges a fee to

corporate polluters who put carbon pollution in the air. The money collection
goes back to American taxpayers in the form of a “carbon cash-back” payment to
keep things affordable. (Refer to Appendix G Link 5)

b. The Farm Bill 2024 is currently being negotiated in congress. This will have an
impact on a variety of farm products and financial responsibility.
(Refer to Appendix G Link 6)

6. Rural and Urban Contexts. As in ministry contexts are not all the same. The
problems, needs and solutions can differ from rural to urban settings. The ELCA has a
presence in all contexts and respective congregations can be actively engaged.

7. Theology around Climate, Justice and Nature – Some synods are having
conversations around eco-spirituality and nature. This focuses on the spirituality of our
faith and it’s connection with nature and the environment.

8. ELCA Resolutions and Social Statements/Messages. These have provided a good
foundation for conversation, discernment and action across the church. These are a gift
to leaders as people in the pew are informed and then invited into conversation and
action. (Refer to Appendix G Link 7)

9. Approaches to Doing Ministry. Many synods have a Green Team or similar
leadership group of 6-8 people for their synod. These synods place an emphasis on
caring for creation and environmental issues. Activities include distribution of
educational materials, events, presentations, webinars, support of congregational
leaders and field trips to sites. Two synods have adopted a community organizing
approach. This approach focuses more directly on advocacy for specific legislation
around climate and the environment at state and local levels. Activities include reaching
out to elected or appointed officials and having a presence or voice at decision-making
meetings public events.

10.Team Organization and Function. Depending on the staff configuration of the synod,
teams are organized differently. Several synods have a full-time or part-time person
works on climate/environmental/legislative issues. This staff person and one or more
volunteers work with others to develop strategies and actions within the synod. A



second, and more common approach, is the identification of clergy or lay leaders who
work with a group of congregational volunteers across the synod. Individuals step
forward in both models and volunteer in areas of greatest interest or passion without a
defined term. Regular meetings are often held online via Zoom. Some teams have
met monthly for more than five years.

11.Activities of Synods and Congregations 2022-2023. (Refer to Appendix C) This is
a broad list of activities undertaken in a variety of contexts. Those activities with the
greatest interest to the team members or synod are sustained from year to year.

12.Activities of Synods and Congregations 2024-2025. (Refer to Appendix D) This is
a partial list of what has been identified by these conversations.

13.Keys to the Success Synod Teams. (Refer to Appendix E) These factors have
contributed to the teams' progress over the last two years.

14.Obstacles Identified by Synod Teams. (Refer to Appendix F) These factor have
been a barrier to the team’s progress over the last two years.

15.Resources for Ministry. There are a wide variety of resource providers to synods and
congregations. Within the ELCA these include State Public Policy Offices (SPPO), the
Advocacy Office, Lutheran Outdoor Ministry (LOM) and study guides for social
statements/messages. The resources on the five areas focus for LRC – discipleship,
worship, education, facilities, public witness- have been very helpful. In addition leaders
have looked to Interfaith Power & Light (IPL), Citizen’s Climate Lobby (CCL), Blessed
Tomorrow, Project Drawdown and other local organizations.
(Refer to Appendix G Links 8,9,10,11,12)

16. Participation in Ministry. At one of LRC’s first training events more than a third of the
participants were under the age of 40. As we engaged in these conversations, only one
participant was under the age of 40. If the ELCA and LRC are to be relevant in the
future, we need to include more people under 40 in the conversations, decision-making,
resource development and actions.

17.Communication and Media. Most teams rely heavily on synod newsletters, website
and contact lists for their outreach. Some synods have a separate website and/or use
Facebook to communicate. One synod uses Google Groups to share their contacts.
Communication efforts are most often carried out by a leader of the team, often
collaborating with the Synod Communicator, and one synod has hired a seminary
student.

18.Partnerships. Collaborative partnerships with organizations has been very helpful to
synods and congregations. An example is the Eco-Faith Network in MN. Some teams
work more closely with their SPPO or an external organizations like IPL and CCL.



All synods are aware of Lutheran Outdoor Ministry (LOM), Lutheran Campus Ministry
Network (LuMin) and ELCA Colleges and Universities (NECU), but few have worked
closely with these entities.

19.Role of Rostered Leaders. The role of Rostered Leaders on Green Teams varies
greatly. Some clearly have a passion for this ministry and step forward. There are
usually a couple pastors on a team of 6-8 people in a synod. However, more often a
majority of Rostered Leaders are very busy in their role a pastor or deacon. There is
some concern that pastors have not been equipped to teach and preach about caring
for creation or to address issues/topics around a climate crisis. Some synods have
made an intentional effort to offer training and support.

20.Use of Surveys. Several synods have introduced surveys as a way to collect
information and develop a contact person within a congregation. Response rates to
these efforts have often proven to be very low – less than 10%. This can partly be
attributed to who receives the survey initially and if, or to whom, it is passed on. Many
synods have had more success with making personal contacts at synod assemblies,
conference gatherings or other learning events. It is helpful to have a supportive pastor
within a conference as a voice of support and encouragement.

21.Developing Action Plans. Most teams plan communication and activities on quarterly
or semi-annual basis. Sometimes these are shaped around events – annual synod
assembly, a synod leadership conference or Earth Day. The Northeastern Iowa Synod
spent several months to create 2024-2025 Action Plan for their team. The Central
States Synod created a monthly calendar for congregations with a suggested them and
activities in each of the five areas recommended by LRC.
(Refer to Appendix G Links 14, 15)

22.ELCA Caring for Creation Coaching. Some synods have taken advantage this ELCA
Ministry to help congregations get started or move forward in their efforts. Rev. Janice
Hawley accompanied the ELCA Northeastern Iowa in developing their Action Plan.
(Refer to Appendix G Link 16)

23. Finances. Most teams have some financial resources. These may come from the
synod budget, individual contributions and/or a grant. While significant funds may not
be required, it depends on how big the team’s vision is for ministry. Often a small
amount of grant money can help a congregation get started on a small project that
becomes their first step to a larger conversation or project. An example would be a
Pollinator Garden or Rain Garden.



Part II: Learnings and Analysis
1. Reaching the Goal of 50% GHG Reduction by 2030. The resolution passed reaffirms

the commitment of this church to advocacy and action in support of a 50% reduction
from 2005 levels in the United States economy-wide net greenhouse gas pollution by
2030 and achieve net-zero emissions by 2050. While we do not have a way of
measuring the level of 2005 energy consumption in ELCA facilities, we do have data on
the number of congregations and baptized members. Between 2005 and 2023, the
number of ELCA congregations decreased by about 20% to 8,475 . There was a 42%
decline in the number of baptized members and an estimated decline of 27% in the
number of households. This decline may have offset some of the increase in
consumption by existing congregations over the same period.

With more than 8,500 ELCA ministry locations in 2023, we could estimate at least a
quarter have taken some measurable action within the last five years. This would
include actions by a congregational Caring for Creation or Green Team, the
Building/Property Committee or others within the congregation. If more congregations
take advantage of the Inflation Reduction Act of 2022, there would be a further
reduction in energy consumption. This would mean lower cost energy alternatives in
houses of worship where energy often represents over 35% of the annual operating
budget.

In the bigger picture, recent research released by economists at the Hamilton Project
and Brooking Institution modeled several different climate policy scenarios. These
indicated a combination of more effective implementation of current rules, clean
electricity standards and a carbon fee would make it possible to meet the 50% goal.
Again, timely and effective implementation would be important to meeting this goal by
2030.

2. Addressing GHG Emission Reduction more Directly. While there are activities going
on in many congregations, there is little conversation or connection to how these actions
can reduce GHG emissions. Some synods have done this through their newsletters,
but the urgency is not getting to people in the pew. More direct and prudent examples
of what this means for a congregation, households and future generations could help
raise awareness and understanding without creating climate anxiety.

3. Issues and Themes Identified by Congregations. While synods have specific foci for
this ministry, congregations often have their interests or passions. Some examples
include:

Moving away from the use of fossil fuels for energy
Developing more renewable energy sources
Exploring community solar options
Move toward more energy efficient buildings
Growing interest in converting lawns into natural prairie plantings
Diverting funds/investments from firms encouraging use of fossil fuels



4. Models for Ministry. While there are two or three common models, each agree they
are working toward a single team the includes synod staff person (or connection), at
least two key leaders and both rostered and lay participants. Adding two new people
each year provides fresh ideas, skills, interests and passions. When multiple events or
priorities emerge, it can be more effective to establish specific task groups for
implementation and follow through.

5. Leadership Development. In conversations with these synods, it was clear some
leaders are tired and have a wavering enthusiasm. Recognizing no leader can do
ministry across a synod alone, more leaders are necessary. A person who is aware of
the networks around them and explicitly works to build relationships is a network
weaver. A leader can make others healthier and wiser by helping them identify their
interests/challenges, connecting people strategically, serving as a catalyst and a
shepherd.

6. Development and Evolution of a Green Team. Many synods are still struggling with a
vision, direction and priorities for their team. The LRC Synod Care for Creation Tool Kit
can be a helpful resource. (Refer To Appendix G Link 17)

7. Role of Rostered Leaders. While many pastors seem to have little time or interest to
focus on caring for creation or climate issues, their role as a spiritual leader and model
is important. Many pastors are uncertain how to discuss climate issues and how to take
collective action. This could lead to more visible support of Green Team leaders,
including creation care in worship and representing the congregation around climate
actions in the community.

8. Partnerships. Building partnerships and networks is crucial to the success of local,
regional and national efforts. We can do more together than we can do alone. Yes, it
takes time to develop and sustain these relationships yet collaborating on common
goals can bring mutual support and energy to significant events and endeavors.

9. Measure Energy Usage. A few synods have established co-horts of congregations or
individuals to measure and monitor energy usage in their congregation or home. While
Cool Congregations and the Energy Star Program are helpful guides, there is significant
work to collect and analyze data on a medium or long-term basis to measure progress.
This may be an effort most effectively undertaken with a Building/Property Team
member.

10.Funding Trends and Resources. While it may not take a large dollar amount help a
congregation to take on an initial project, it will take more dollars to implement across a
synod. One encouraging fact is that giving to environmental causes has been on a
steady upward trend since 1987, as measured by Giving USA (IUPUI Lilly Family
School of Philanthropy. Individuals gave more than $16 million in 2022. Funding for
specific projects could be available from individual donors, congregation or synod
endowment fund, ELCA Mission Investment Fund, Thrivent Action Grants, Blessed



Tomorrow grants or local organizations. Note many local businesses offer grants for
use in the community, including Target and Walmart.
(Refer to Exhibit G Links 18, 19, 20, 21)

Part III. Recommendations to Synod Teams and LRC
1. Maintain Strong Focus on Five Key Areas. The five areas are core to LRC identity in

congregations and synods. These are five potential starting points for ministry –
discipleship, worship. While a primary focus has been on the development Caring for
Creation or Green Teams, the Building/Facilities/Property Committee in each
congregation is another touch point that can have responsibility for implementation of
energy saving ideas and monitoring of energy usage. For some congregations this
committee may be a starting point.

2. Be a Leading Resource Provider. While there are many organizations that provide
resources, these are not always current and few provide a connection or collaborative
opportunity with ELCA ministries. It is particularly helpful to work closely with ELCA
Advocacy to determine relevant legislation and ELCA World Hunger to develop current
resources.

3. Support efforts at all levels. While LRC is a grassroots movement, it is in a unique
position to support efforts at all levels – households, congregations, synods,
churchwide. These expressions of the ELCA are the church. This support can be
through roles, resources and representation in a variety of contexts.

4. Take Initiative as a Convener. In several conversations it became clear that
bringing people together within the church and other organizations is a challenge. How
can we get interested, involved or impacted parties around the same table. As the
ELCA does in many ministries, this is a role synods and LRC can provide assistance.

5. Support efforts at all levels. While LRC is a grassroots movement, it is in a unique
position to support efforts at all levels – households, congregations, synods,
churchwide. These expressions of the ELCA are the church. This support can be
through roles, resources and representation in a variety of contexts.

6. Leadership Development. Every congregation of synod team is looking for more
leaders. While many congregations and synods teams have 6-8 regular members on
their team, some only have one or two. The more people involved strengthens the
grassroots movement. When people become involved, it is helpful to nurture basic and
then more advance leadership skills to achieve the goals as well as grow and sustain
the movement. Look at creating a basic leadership development path with related skills,
resources and support.

7. Engage more Young People. The good news is the rising interest in climate change
and the environment. The bad news is that those who will benefit from this work are
often not yet around the table to shape the direction and follow through on
implementation. If individuals and households are concerned about the earth’s future,
now is the time to become involved. How might this include family experiences at
Lutheran Outdoor Ministry sites? It is a time to explore possibilities.



8. Continue to offer Monthly Calls. While Green Teams have a variety of practices one
of the most valuable has proved to be regular connection and conversation. Those
congregations and synods that meet regularly have a better understanding of the
purpose, vision, priorities, concerns and opportunities.

9. Consider annual onsite/online event. While meeting online has proven to be a very
effective way to communicate and relate, periodic face-to-face events are important to
build stronger personal relationships, enthusiasm for common goals and networking.
Geography and cost may be obstacles to such meetings. However, combining with
other conference, synod or regional events on an annual or semi-annual basis may
provide cost-effective alternatives.

10.Collaborate more with Partners. Synods and LRC is not alone in their efforts.
Whether ecumenical or other organizations with common values and goals, look for
opportunities to work together on projects and events. How might congregations within
a ten mile radius join together to address common concerns or implement projects?
This is already being done in areas like mental illness, homelessness and affordable
housing.

12. Develop Financial Resources. With an increasing number of donors, foundations and
organizations funding work related to climate and the environment, synods and LRC can
be leaders in helping congregations and synods pursue financial resources for their
ministry goals.

Part IV. Appendices

Appendix A ELCA Resolution
Recommended for assembly action To receive with gratitude the memorials from the Oregon Synod,
Southwest California Synod, Northeastern Minnesota Synod, Minneapolis Area Synod, Saint Paul Area
Synod, Southwestern Texas Synod, Northern Illinois Synod, Northeastern Iowa Synod, East-Central
Synod of Wisconsin, Greater Milwaukee Synod, North/West Lower Michigan Synod, New England
Synod, Northeastern Pennsylvania Synod, Northwestern Pennsylvania Synod, Central States Synod,
and Delaware-Maryland Synod concerning greenhouse gas reduction;

To reaffirm the commitment of this church to engage in creation care and advocacy based on the
principles of sufficiency, sustainability, participation, and solidarity;

To reaffirm the commitment of this church to advocacy and action in support of 50% reduction from
2005 levels in United States economy-wide net greenhouse gas pollution by 2030 and achieve net-zero
emissions by 2050;

To urge the churchwide organization to continue its network ministry through the Creation Care Network
to inform and guide this church in its efforts to reduce greenhouse gas emissions;

To encourage congregants, rostered ministers, and bishops to commit themselves to education about
the urgency of the climate emergency, the global opportunities of a just transition and to lift up loving
our neighbor in response to the climate emergency through their preaching;

To affirm the Mission Investments Fund’s “Green Building” initiative and resources, and to encourage
continued commitment to supporting ministries in caring for creation and addressing climate change;



To refer to the Service and Justice home area, Office of the Treasurer, Office of the Secretary, and
Office of the Presiding Bishop, for implementation consistent with the memorials; and

To request the churchwide organization provide a report to the 2025 Churchwide Assembly assessing
the progress in reducing greenhouse gas emissions across all three expressions and sharing lessons
learned to help meet reduction goals.

Appendix B Survey Methodology
With the introduction of Ms. Gabrielle Irle as LRC Outreach Coordinator in February, 2024, it
was determined a survey of progress on the 2022 resolution would be appropriate. LRC
advocate Keith Mundy, former ELCA staff and a leader of LRC in Central States Synod,
volunteered to assist with the survey. A series of questions were developed as a pilot survey
and tested with two synods. The questions were revised as below and invitations were sent out
17 synods starting March 2. Over a three-month period, twelve Zoom conversations of 30 – 40
minutes each were completed. Notes and observations from these conversations provided the
foundation for this report.

1. What were the primary foci of your Synod Green Team over the last year?
2. What are your foci for the coming year? +
3. How have you addressed GHG emissions reduction?
4. What factors have contributed most positively to your team’s progress?
5. What factors have been barriers or obstacles to your team’s progress?
6. What have you discovered are the primary interests of your congregations?
7. What resources have been most helpful?
8. What resources would help your team or congregations be more effective?
9. How does your Green Team function? (as a group on all projects or with sub-groups for

specific tasks; event-focused or resource focused; meet monthly?)
10. What channels of communication have you found most effective?
11. How can LRC help strengthen or support the efforts of your Green Teams?

Synod that participated in the conversations included:
Oregon
Southwest California
Minneapolis
St. Paul
Central States
Southwest Texas
Texas Louisiana Gulf Coast
Northeastern Iowa
New England
Northeastern Pennsylvania
Northwestern Pennsylvania
Delaware-Maryland



Appendix C Foci of Synods in 2022 – 2023
Community organizing around or do address specific issues
Building partnerships
Watershed mapping / Water Management/Quality/Supply
Education on issues related to water, energy, pollution
Event at state capitol to voice ELCA concerns and actions
Share personal experiences, best practices and resources
Annual summit or gathering of leaders in congregation
Offer Earth Charter grants for specific projects
Identify, equip and support leaders on congregations
River clean-up project
Awareness of successful congregation solar or wind installations
Plant trees
Offer book or film study once or twice per year
Earth Day awareness, education and activities
Inform/educate clergy about theology, issues, approaches around climate change
Connect faith with nurture and develop understanding of eco-spirituality
Completed 2024-2025 Action Plan

Appendix D Foci of Synods for 2024 – 2025
Equitable transition for dying churches moving into holy closure
Become a “Solar Synod”
Host local summit
Table, tool kit and/or workshop at annual Synod Assembly
Reach out to engage more congregations
Support activities that focus more directly on GHG emissions reduction
Resolution as Synod Assembly to promote peace around world to reduce GHG
Develop list of congregations with gardens
Offer multi-session course on how to reduce GHG in your congregation
Connect with developing ELCA Social Statement on Civic Live & Faith
Meet with bishop to develop strategies to move to next level of implementation
Conduct survey of congregations on their activities and plans
Seek to involve Youth Ministry across synod in caring for creation
Focus more on resource and benefits of Inflation Reduction Act for congregations
Be more comfortable connecting conversation around nature, climate, justice

Appendix E Factors Contributing Positively to Progress
Invest time to build relationships with legislators, partners, congregational leaders
Have a clear priority and focus on an issue within synod (e.g., water)
Start with where people are and accompany to grow their horizons.
Passionate and committed leaders at synod level, especially Bishop
Regular monthly calls with leaders in synod to share ideas/experiences/learnings
Intentionally tie all communication and activities to GHG emissions reduction
Our synod is seeing real impact of climate change. It is painful and costly.



Synod is providing some financial resources
Monitor reactions/progress on resolutions to determine future direction

Appendix F Barriers to Progress

Too many climate issues and so much information. It is hard to digest.
Difficult to stay on top of federal, state, county and city conversations/issues
Some people only concerned about local issues not larger systemic problems.
Apathy of people in the pew. It is clearly not real or a priority in their mind.
A majority of pastors believe/feel they do not have time for climate issues
In this election year the political climate seems to avoid talking about climate
When this topic is brought up, many think a specific agenda is being pursued
More and more difficult to get things done. Decisions stalled at many levels.
No effective way to connect with people in the pew.
Tracing product risks is difficult to trace back to source and expect accountability

Appendix G Links to Organizations and Resources

1. Lutherans Restoring Creation
www.lutheransrestoringcreation.org

2. Interfaith Power and Light Cool Congregations
https://interfaithpowerandlight.org/coolcongregations/

3. USEPA Energy Star Program
https://www.epa.gov/vcs/energy-star

4. Inflation Reduction Act 2022
https://www.congress.gov/bill/117th-congress/house-bill/5376

5. Energy Innovation and Carbon Dividend Act
https://energyinnovationact.org/how-it-works/

6. Farm Bill 2024
https://agriculture.house.gov/news/documentsingle.aspx?DocumentID=7753

7. ELCA Social Messages/Statements
https://elca.org/Faith/Faith-and-Society/Social-Statements

8. ELCA Advocacy Ministry
https://www.elca.org/advocacy

9. Lutheran Outdoor Ministry
https://www.lomnetwork.org/

10.Citizen’s Climate Lobby
https://citizensclimatelobby.org/

11. Blessed Tomorrow
https://blessedtomorrow.org/

12.Project Drawdown
https://drawdown.org/

13.Lutheran Campus Ministry Network
https://luminelca.org/

http://www.lutheransrestoringcreation.org
https://www.epa.gov/vcs/energy-star
https://www.congress.gov/bill/117th-congress/house-bill/5376
https://energyinnovationact.org/how-it-works/
https://agriculture.house.gov/news/documentsingle.aspx?DocumentID=7753
https://elca.org/Faith/Faith-and-Society/Social-Statements
https://www.elca.org/advocacy
https://www.lomnetwork.org/
https://citizensclimatelobby.org/
https://blessedtomorrow.org/
https://drawdown.org/
https://luminelca.org/


14.ELCA Northeastern Iowa Care for Creation Website
https://neiasynod.org/care-for-creation/

15.Central States Synod 2024 Care for Creation Plan
https://lrc-css.square.site/

16.ELCA Caring for Creation Coaching
www.elcacoaching.org/pages/care-for-creation-coaching.

17. LRC Synod Care for Creation Tool Kit

18. Thrivent Grants up to $250
https://joyfullythriving.com/thrivent-grant/

19. ELCA Mission Investment Fund – Loans for Smaller Projects
https://www.mif.elca.org/loans-index?sectionscrollto=section-loan-types

20. Target Grants and Corporate Giving
https://corporate.target.com/sustainability-governance/communities/grants-corporate-giving

21. Walmart Local Grants
https://walmart.org/how-we-give/open-applications
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